Community Mobilizer- Multiple Locations

Responsibilities

wEaq
fSrreriar

Job Title Community Mobilizer - DRR
Location / &9 Sitamarhi (Bihar), South Salamara and Dhubri (Assam) and Jajpur and Puri (Odisha)
Contract Three years or Co-terminus with the Project /ARSI o A1 <9 ITd T T8-CH
Range 2.10 to 2.3 lakhs per annum
The Community Mobilizer will be responsible for the field implementation of the project in
Scope of coordination with the District Coordinator in the respective cluster. She/ He will be leading the
ground-level actions of EFRAH’s thematic area programmes
Position g ® e Ju-aue & A1y JH-a9 § URASHT & H1I-ad- & fad
IBISEIRALR RFFER ST 98 EFRAH ¥ IV 87 STisT 3 i) TR & SRard) &1 g Hm
e Mobilizing and organizing training sessions, meetings, and community events with the
community and influencers as per the program at the viIIage to district level
o forar @ qaR e TR aF FiEH & TR YRS T, 985,
TG 3R GHIfAd! & AU ST
e |dentify and nurture community volunteers, facilitate youth leadership to support the
program as and when required
T & WAYTH! Bl Ugd 3R ST U0 &, HaRIHdT TS WR HRIHH BT Jad
B & [T gaT A b1 AT UgH B
e Training and capacity building of community groups and update the field activities on
a day-to-day basis
TS TYg! BT UrRIerur 3R &t fafor oiRk fGA-ufafed & omuR W &= &t mfafafial
DI S HAT
e  Work closely with community for knowledge generation, evidence generation
Key I gor, 1&g AT & o Iqer & 9 fiae) o &L

e Build an alliance of supporters and engage with middle class
e} 1 U e §TY 3R HeOH o & 1Y S
. Initiate preliminary interaction / dialogue/ community-based visibility with the
community and other concerned.
T 3R 3T Teifdrdt & Iry URMe SId<id / Tare / e SMemfd exadl Y o1 |
e Participate in the process of reporting & documentation and provide backup support
to the team

fRaiféT SiR TorRa= &1 ufehan & YT o 3R <11 &1 TadE UeH &)

e limplements weekly and monthly action plan in coordination with District Coordinator
e TH-aT® & Y Ty § Aifed 3R AR &1 TS 61 TR T

e Focusing on the program requirements

PG B MMAIH TSN R &M Higd BT

e Coordinate with district coordinator and cluster resource person to connect
community level issues with district and state administration

o 3R IT U= & WY A1 TR & el bl sie & forg forar goage 3R
FeRC Y Al & 1Y TH-TG DY

o IS SHUPRI / TH-GTD GRT FaRId Bl 3T SHMYBIRD BRI i BT
e Based on the field requirement your role and responsibility may be changed

& B SHTATUH A b YR W B! a1 AR Riwar) saal o obdl &
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e Graduation/Intermediate and substantial working experience of at least 2-3
years in development sector
fImr &8 & HH A &1 2-3 I &I WD / THISTC IR TATd SIS YT
e Sound understanding of community and the community processes, local
dynamics
TR 3R THer Ufthanafi, R fa=iierdr & e queT
e ability to work with different stakeholders (panchayats, local bodies, local
leaders, local departments, municipalities, youths

gTfeeh13f, JaTsfl) o T HTH - ! &l

e ability to build rapport with community
TG & Y &Y T BT &l

o ability to identify & nurturing local leadership
R A &1 A 3R U0 FH3A BT &

e ability to gather community-led data/evidence/authentic ground
knowledge/primary research for advocacy
Skill and THIAA & fore TS e aTet ST/ T1ed / UATOres St I / wrfives
Compi%in;%m ST BT gl R P &l | o
e strong perspective on gender and social exclusion issues
T SR o SfgtehRul ge i IR Holgd uRyed
e Proven track record of doing similar jobs (community mobilization)
T S TR F1 g ¢ Rprs @ierie Jer)
o Excellent inter-personal skills and ability to work in a team.
ISPV HR-AfGT DI 3R Th A T B IR BT &I
e Ability in writing and speaking skills in English and Hindi.
IPHP R-AGITT B 3R T A T BT B DI & |
e Should be a self-starter, have good negotiation skills.
TR BT AT, 3T ST DRI g1 ey
e Physical fitness for travel and a willingness for sustained fieldwork.

T & foIE RIS fthemg ik FRER wicgdd &t 331

e Focused work experience on gender/ women'’s rights and social inclusion/
diversity in relevant sector would be desirable

Afganalt & SfIGRY 3R Taifdra & & grrioie T9awr / fafdear w Hiea o
3Ha gl g

RelocationfE]Flaf During the course of employment, the post holder may be required to move base on a
temporary or permanent basis to any Workplace controlled by EFRAH.

AR &b SR, URE YRP b EFRAH gRT Faifad foradt «ft el o1 sreumd) a1 Rt SR R

Rl .
RIFTART B Bl AT baT 81 Tdhell |
Willingness to travel and undertake sustained fieldwork as per requirement of the particular
position

TravelATAT

HTIRIHAT P IR FRAR Bicsad AT TR 3R B B 331

About the Organisation

EFRAH is a social welfare organization that started in 1997 to build a society promoting socio-economic justice, and social sensitivity,
and empowering disadvantaged groups to become self-reliant and work collectively for social change. The core area of EFRAH
intervention is Education (Facilitating children through learning & Vocational Training centres, mainstreaming those children with
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school, Advocating Right to Education Act implementation and importance of social & financial education), Livelihood (Self Help
Group formation, Micro Finance & placement of students capacitated through vocational training), Health (RCH Awareness &
HIV/AIDS prevention among female sex workers and migrant labours), WASH ( Water Hardware Installation and Sanitation &
Hygiene programme), Disaster Risk Reduction (DRR) (Awareness and increased coping capacity to shocks induced to disaster) are
another area of intervention and Rights (Advocacy for Child Rights, domestic violence and sexual harassment-related to Adolescent
girls/Women).

Send your detailed CV with a covering letter highlighting relevant work experience for said position to hr@efrahindia.org, latest
by 30% of August, 2022. Shortlisted candidates will be intimated individually through e-mail.
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